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BOLSA MEXICANA DE VALORES, S.A.B DE C.V, INFORMA:

266754
FOLIO DE REFERENCIA DEL
 EVENTO CORPORATIVO

FOLIO DE REFERENCIA
 INDEVAL 825688C004

TIPO DE MENSAJE Replace

COMPLETO / INCOMPLETO COMPLETE

CONFIRMADO / NO CONFIRMADO CONFIRMED

CLAVE DE COTIZACIÓN IBE

RAZÓN SOCIAL IBERDROLA, S.A.

SERIE N

ISIN ES0144580Y14

MERCADO PRINCIPAL B Y M ESPAÑOLES

TIPO DE EVENTO INTERMEDIATE SECURITIES DISTRIBUTION

DETALLE DEL TIPO DE EVENTO

Renounceable Status of Entitlement

RENOUNCEABLE

DETALLE DEL TIPO DE EVENTO

Intermediate Securities Distribution Type

BONUS RIGHTS

MANDATORIO / OPCIONAL /
VOLUNTARIO Mandatory

FECHA EXDATE 04/07/2025

FECHA REGISTRO 07/07/2025

OPCIÓN 1

TIPO Security

DEFAULT false
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DISPONIBILIDAD DE LA OPCIÓN Cancelled

OPCIÓN 2

TIPO Security

DEFAULT true

TRANSACCIÓN Securities Movement

CREDIT / DEBIT Credit

FECHA DE PAGO 08/07/2025

RATIO
AdditionalQuantityForExistingSecurities

1 / 1

VALORES A RECIBIR

NewIssue

ES06445809U3

PERIODO DE COTIZACIÓN
 DE LOS VALORES A RECIBIR 04/07/2025 - 17/07/2025

Holders will receive 1 right per share held.

NOTA

OPCIÓN 3

TIPO CashAndSecurity

DISPONIBILIDAD DE LA OPCIÓN Cancelled

DEFAULT false

NOTAS DEL EVENTO CORPORATIVO

(03/07/2025)

ESCN ISSUER. IBERDROLA, S.A. TICKER. IBE ISIN. ES0144580Y14 EVENT. Scrip Dividend . Update WCA Event ID. 3969206 Iberdrola
has released further details regarding the Scrip Dividend with ex.date 04.07.2025. Maximum market valueof reference for the Capital
Increase. EUR 2,620 million. Maximum number of new shares to be issued. 160,000,000. Maximum nominal amount ofthe Capital
Increase. EUR 120,000,000.00. DEFAULT. STOCK CASH OPTIONGross amount per share. EUR 0.409 Withholding tax. 19PCT Net
amount per share. 0.33129 STOCK OPTION. Thenumber of free.of.charge allocationrights required to receive a new share is 39.
Therefore, the RATIO is1 (one) new share for every 39 oldshares held. New shares ISIN (temporary line). ES0144583327
TradeableRights ISIN. ES06445809U3 Tradeable Rights Local Code. IBE.

NOTA
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ESCN ISSUER. IBERDROLA,S.A. TICKER. IBE ISIN. ES0144580Y14EVENT. Scrip Dividend . Update WCAEvent ID. 3969206 Regarding
the Scrip Dividend with ex.date 4 July 2025, Iberdrola has disclosed the following. The Board of Directors of the has resolved to carry
outthe first paid.up capital increase and thesupplementary payment to the dividend (Final Dividend) correspondingto the fiscal year
2024, approved at the General Shareholders Meetingof the Company held on first call on 30 May 2025. The Company s shareholders
will be entitled to choose between the following options (jointly, the Flexible Remuneration Options ). (i) receive their remuneration
through the delivery of new fullypaid.up shares (ii) transfer theirfree allocation rights in the market or (iii) receive their remuneration
in cash by means of the Supplementary Dividend(Final Dividend). Likewise, the shareholders of the Company will be able to combine
any ofthe Flexible Remuneration Optionswith respect to different groups ofshares owned by each shareholder.DEFAULT. STOCK In
the event that, within the time limit provided for this purpose, the shareholders or the entities in which they have deposited their
free allocation rights do not communicate the alternative(s) chosen for their different groupsof shares from among the
FlexibleRemuneration Options, the alternative referred to in (i) above will beassigned by default. CASH OPTION.EUR 0.404 gross per
share (ESTIMATED AMOUNT) STOCK OPTION. To be advised on 2 July 2025 This first edition will be carried out through two different
legal instruments (the implementation of the Capital IncreaseResolution and the payment of theSupplementary Dividend,
respectively), which does not imply that theseare separate transactions. On thecontrary, they are deemed integrated transactions
under this new edition of the remuneration system. Theexecution of both resolutions has been approved today by the Board
ofDirectors in order to implement theFlexible Remuneration Options. Theelection of one of these options automatically excludes the
right tochoose any of the remaining ones for the same shares (for the avoidance of doubt, if a shareholder chooses one of the
Flexible RemunerationOptions for some but not all of itsshares, the shareholder will be entitled to choose any of the other options for
its remaining shares). As a consequence of the foregoing, the Board of Directors of the Company has resolved today to implement
the Capital Increase and set its market value of reference in an amountwithin the minimum of 2,567 million euros and the maximum
of 2,808 million euros, which is .in any case.within the limit established in the Capital Increase Resolution (i.e., 2,950 million euros).
Likewise, the Board of Directors of the Company has resolved today to carry out the payment of the Supplementary Dividend. The
specific amounts corresponding to. (i) the market value ofreference of the Capital Increase,which shall in all cases guaranteea gross
amount of the SupplementaryDividend of, at least, 0.404 eurosper share, and (ii) the Supplementary Dividend will be communicated
by means of a supplement to this information memorandum that is expected to be published on 2 July 2025. Likewise, the Board of
Directors ofthe Company has resolved today to carry out the payment of the Supplementary Dividend. The Company s shareholders
will receive one free allocation right for each share of theCompany that they hold. These rights will be traded on the Madrid,
Barcelona, Bilbao and Valencia Stock Exchanges between 4 and 17 July 2025, both inclusive. At the end of this period, the free
allocation rights that are not waived pursuant to the terms of this document will automatically be converted into newly.issued shares
of the Company. Underthis edition of the Iberdrola Retribucion Flexible optional dividend system, the shareholders of the Company
will be able to freely choose among. (a) Not transferring their free allocation rights. In this case,at the end of the trading period,the
shareholders will receive the number of new totally paid.up sharesto which they are entitled. (b) Collect their remuneration in cash
through the payment of the Supplementary Dividend. In this case, the shareholder will be expressly waivingthe right to receive the
free allocation rights corresponding to thoseshares in respect of which the election to receive the SupplementaryDividend has been
made. (c) Transfer their free allocation rights on the market. In this case, the shareholders may also choose to monetisetheir rights,
although the consideration for the rights would depend on market conditions, in general, and on the listing prices for such rights, in
particular. The election of one of the Flexible RemunerationOptions excludes the right to choose any of the remaining ones for
thesame shares or free allocation rights in respect of which an electionhas been made. The shareholders ofthe Company will be able
to combine any of the Flexible RemunerationOptions based on their needs. Attention should be drawn to the fact that these
alternatives may be subject to different tax treatment. Thoseshareholders who want to choose option (b) above shall do so between4
and 17 July 2025, both inclusive(the Common Election Period ). TheCommon Election Period will coincide with the trading period of
the free allocation rights in the market,during which the shareholders whowish to choose option (c) above maytransfer their free
allocation rights. Free allocation rights acquired on the market during the tradingperiod will not grant to their holders the right to
choose to receivethe Supplementary Dividend. Exclusively, those shareholders who are holders of record on 7 July 2025 (record
date) will be entitled to receive the Supplementary Dividend in the context of this edition of the Iberdrola Retribucion Flexible
optional dividend system. As a consequence of the above, those who acquire free allocation rights during the trading period will only
be able to choose between. (i) receiving theirremuneration through paid.up new shares of the Company or (ii) transferring all or a
part of their free allocation rights in the market. Furthermore, in the event that, duringthe Common Election Period, the shareholders
do not communicate the Flexible Remuneration Option chosenin respect of their different groups of shares, they will receive their
remuneration through paid.up newshares of the Company (i.e., the Flexible Remuneration Option allocable by default). The payment
of the Supplementary Dividend to those shareholders electing this Flexible Remuneration Option during the CommonElection Period
will be made on 28July 2025. After making such payment, the resolution regarding the Supplementary Dividend will become
ineffective in respect of the amount which has not been paid to the shareholders as a result of their express or tacit election of any of
the remaining Flexible Remuneration Options. TRADING OF THE FREE ALLOCATIONRIGHTS AND PROCEDURE TO OPT TO RECEIVE
CASH OR NEW SHARES OF THE COMPANY Shareholders who wish to receive all or part of the

(02/07/2025)

Bonus Rights Issue.

Shareholders will receive 1 right per share held.

Holders may subscribe to receive new free shares at a ratio of 1 new share for every 39 rights held, or to sell their rights to the
company at a price of EUR 0.409 per right.

Rights ISIN: ES06445809U3
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Temporary ISIN: ES0144583327
Restrictions may apply to residents of the United States of America.

ESCN ISSUER. IBERDROLA, S.A. TICKER. IBE ISIN. ES0144580Y14 EVENT. Scrip Dividend . Update WCA Event ID. 3969206 Regarding
the Scrip Dividend with ex.date 4July 2025, Iberdrola has disclosedthe following. The Board of Directors of the has resolved to carry
outthe first paid.up capital increaseand the supplementary payment to the dividend (Final Dividend) corresponding to the fiscal year
2024, approved at the General ShareholdersMeeting of the Company held on first call on 30 May 2025. The Companys shareholders
will be entitled tochoose between the following options (jointly, the Flexible Remuneration Options ). (i) receive their remuneration
through the delivery of new fully paid.up shares (ii) transfer their free allocation rights inthe market or (iii) receive their remuneration
in cash by means of theSupplementary Dividend(Final Dividend). Likewise, the shareholders ofthe Company will be able to combine
any of the Flexible RemunerationOptions with respect to different groups of shares owned by each shareholder. DEFAULT. STOCK In
the eventthat, within the time limit provided for this purpose, the shareholders or the entities in which they have deposited their free
allocationrights do not communicate the alternative(s) chosen for their different groups of shares from among the Flexible
Remuneration Options, the alternative referred to in (i) abovewill be assigned by default. CASHOPTION. EUR 0.404 gross per share
(ESTIMATED AMOUNT) STOCK OPTION. Tobe advised on 2 July 2025 This first edition will be carried out through two different legal
instruments(the implementation of the CapitalIncrease Resolution and the paymentof the Supplementary Dividend, respectively),
which does not imply that these are separate transactions.On the contrary, they are deemed integrated transactions under this new
edition of the remuneration system. The execution of both resolutions has been approved today by the Board of Directors in order to
implement the Flexible Remuneration Options. The election of one of these options automatically excludes the right to choose any of
the remainingones for the same shares (for theavoidance of doubt, if a shareholder chooses one of the Flexible Remuneration
Options for some but not all of its shares, the shareholder will be entitled to choose any of theother options for its remaining shares).
As a consequence of the foregoing, the Board of Directors of the Company has resolved today to implement the Capital Increase and
setits market value of reference in an amount within the minimum of 2,567 million euros and the maximum of2,808 million euros,
which is .in any case. within the limit established in the Capital Increase Resolution (i.e., 2,950 million euros). Likewise, the Board of
Directors of the Company has resolved today to carry out the payment of the Supplementary Dividend. The specific
amountscorresponding to. (i) the market value of reference of the Capital Increase, which shall in all cases guarantee a gross amount
of the Supplementary Dividend of, at least, 0.404 euros per share, and (ii) the Supplementary Dividend will be communicated by
means of a supplement tothis information memorandum that isexpected to be published on 2 July2025. Likewise, the Board of
Directors of the Company has resolved today to carry out the payment of theSupplementary Dividend. The Company s shareholders
will receive one free allocation right for each shareof the Company that they hold. These rights will be traded on the Madrid,
Barcelona, Bilbao and ValenciaStock Exchanges between 4 and 17 July 2025, both inclusive. At the end of this period, the free
allocation rights that are not waived pursuant to the terms of this document will automatically be converted intonewly.issued shares
of the Company. Under this edition of the Iberdrola Retribucion Flexible optional dividend system, the shareholders ofthe Company
will be able to freelychoose among. (a) Not transferringtheir free allocation rights. In this case, at the end of the tradingperiod, the
shareholders will receive the number of new totally paid.up shares to which they are entitled. (b) Collect their remuneration incash
through the payment of the Supplementary Dividend. In this case,the shareholder will be expresslywaiving the right to receive the
free allocation rights correspondingto those shares in respect of whichthe election to receive the Supplementary Dividend has been
made. (c)Transfer their free allocation rights on the market. In this case, the shareholders may also choose to monetise their rights,
although theconsideration for the rights woulddepend on market conditions, in general, and on the listing prices forsuch rights, in
particular. The election of one of the Flexible Remuneration Options excludes the rightto choose any of the remaining onesfor the
same shares or free allocation rights in respect of which anelection has been made. The shareholders of the Company will be able to
combine any of the Flexible Remuneration Options based on their needs. Attention should be drawn to thefact that these alternatives
may be subject to different tax treatment. Those shareholders who want to choose option (b) above shall do sobetween 4 and 17 July
2025, both inclusive (the Common Election Period). The Common Election Period willcoincide with the trading period of the free
allocation rights in themarket, during which the shareholders who wish to choose option (c) above may transfer their free allocation
rights. Free allocation rightsacquired on the market during thetrading period will not grant to their holders the right to choose
toreceive the Supplementary Dividend.Exclusively, those shareholders who are holders of record on 7 July 2025 (record date) will be
entitledto receive the Supplementary Dividend in the context of this edition of the Iberdrola Retribucion Flexible optional dividend
system. As a consequence of the above, those who acquire free allocation rights during the trading period will only be able to choose
between. (i) receiving their remuneration through paid.up new shares of the Company or (ii)transferring all or a part of their free
allocation rights in the market. Furthermore, in the event that, during the Common Election Period, the shareholders do not
communicate the Flexible Remuneration Optionchosen in respect of their different groups of shares, they will receive their
remuneration through paid.up new shares of the Company (i.e., the Flexible Remuneration Optionallocable by default). The
paymentof the Supplementary Dividend to those shareholders electing this Flexible Remuneration Option during theCommon
Election Period will be made on 28 July 2025. After making such payment, the resolution regardingthe Supplementary Dividend will
become ineffective in respect of theamount which has not been paid to the shareholders as a result of their express or tacit election
of anyof the remaining Flexible Remuneration Options. TRADING OF THE FREE ALLOCATION RIGHTS AND PROCEDURE TO OPT TO
RECEIVE CASH OR NEW SHARES OFTHE COMPANY Shareholders who wish to receive all or part of their remuneration in cash under
the Supplementary Dividend, in the terms mentioned above, shall communicate theirdecision to the entities in which they have
deposited their free allocation rights before the end of theCommon Election Period. It will beunderstood that the shareholders who
choose to receive the Supplementary Dividend expressly waive all orpart (as the case may be) of theirfree allocation rights. The free
allocation rights will be traded on the Madrid, Barcelona, Bilbao and Valencia Stock Exchanges through theAutomated Quotation
System (Electronic Market) between 4 and 17 July 2025 (both inclusive). During this period, their holders may choose between. (a)
receiving newly.issued shares of the Company or (b) sellingall or a part of their free allocation rights in the market all upon the terms
described a
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(25/06/2025)

ESCN ISSUER. IBERDROLA, S.A. TICKER. IBE ISIN. ES0144580Y14 EVENT. Scrip Dividend . Update WCA Event ID. 3969206 Regarding
the Scrip Dividend with ex.date 4July 2025, Iberdrola has disclosedthe following. The Board of Directors of the has resolved to carry
outthe first paid.up capital increaseand the supplementary payment to the dividend (Final Dividend) corresponding to the fiscal year
2024, approved at the General ShareholdersMeeting of the Company held on first call on 30 May 2025. The Companys shareholders
will be entitled tochoose between the following options (jointly, the Flexible Remuneration Options ). (i) receive their remuneration
through the delivery of new fully paid.up shares (ii) transfer their free allocation rights inthe market or (iii) receive their remuneration
in cash by means of theSupplementary Dividend(Final Dividend). Likewise, the shareholders ofthe Company will be able to combine
any of the Flexible RemunerationOptions with respect to different groups of shares owned by each shareholder. DEFAULT. STOCK In
the eventthat, within the time limit provided for this purpose, the shareholders or the entities in which they have deposited their free
allocationrights do not communicate the alternative(s) chosen for their different groups of shares from among the Flexible
Remuneration Options, the alternative referred to in (i) abovewill be assigned by default. CASHOPTION. EUR 0.404 gross per share
(ESTIMATED AMOUNT) STOCK OPTION. Tobe advised on 2 July 2025 This first edition will be carried out through two different legal
instruments(the implementation of the CapitalIncrease Resolution and the paymentof the Supplementary Dividend, respectively),
which does not imply that these are separate transactions.On the contrary, they are deemed integrated transactions under this new
edition of the remuneration system. The execution of both resolutions has been approved today by the Board of Directors in order to
implement the Flexible Remuneration Options. The election of one of these options automatically excludes the right to choose any of
the remainingones for the same shares (for theavoidance of doubt, if a shareholder chooses one of the Flexible Remuneration
Options for some but not all of its shares, the shareholder will be entitled to choose any of theother options for its remaining shares).
As a consequence of the foregoing, the Board of Directors of the Company has resolved today to implement the Capital Increase and
setits market value of reference in an amount within the minimum of 2,567 million euros and the maximum of2,808 million euros,
which is .in any case. within the limit established in the Capital Increase Resolution (i.e., 2,950 million euros). Likewise, the Board of
Directors of the Company has resolved today to carry out the payment of the Supplementary Dividend. The specific
amountscorresponding to. (i) the market value of reference of the Capital Increase, which shall in all cases guarantee a gross amount
of the Supplementary Dividend of, at least, 0.404 euros per share, and (ii) the Supplementary Dividend will be communicated by
means of a supplement tothis information memorandum that isexpected to be published on 2 July2025. Likewise, the Board of
Directors of the Company has resolved today to carry out the payment of theSupplementary Dividend. The Company s shareholders
will receive one free allocation right for each shareof the Company that they hold. These rights will be traded on the Madrid,
Barcelona, Bilbao and ValenciaStock Exchanges between 4 and 17 July 2025, both inclusive. At the end of this period, the free
allocation rights that are not waived pursuant to the terms of this document will automatically be converted intonewly.issued shares
of the Company. Under this edition of the Iberdrola Retribucion Flexible optional dividend system, the shareholders ofthe Company
will be able to freelychoose among. (a) Not transferringtheir free allocation rights. In this case, at the end of the tradingperiod, the
shareholders will receive the number of new totally paid.up shares to which they are entitled. (b) Collect their remuneration incash
through the payment of the Supplementary Dividend. In this case,the shareholder will be expresslywaiving the right to receive the
free allocation rights correspondingto those shares in respect of whichthe election to receive the Supplementary Dividend has been
made. (c)Transfer their free allocation rights on the market. In this case, the shareholders may also choose to monetise their rights,
although theconsideration for the rights woulddepend on market conditions, in general, and on the listing prices forsuch rights, in
particular. The election of one of the Flexible Remuneration Options excludes the rightto choose any of the remaining onesfor the
same shares or free allocation rights in respect of which anelection has been made. The shareholders of the Company will be able to
combine any of the Flexible Remuneration Options based on their needs. Attention should be drawn to thefact that these alternatives
may be subject to different tax treatment. Those shareholders who want to choose option (b) above shall do sobetween 4 and 17 July
2025, both inclusive (the Common Election Period). The Common Election Period willcoincide with the trading period of the free
allocation rights in themarket, during which the shareholders who wish to choose option (c) above may transfer their free allocation
rights. Free allocation rightsacquired on the market during thetrading period will not grant to their holders the right to choose
toreceive the Supplementary Dividend.Exclusively, those shareholders who are holders of record on 7 July 2025 (record date) will be
entitledto receive the Supplementary Dividend in the context of this edition of the Iberdrola Retribucion Flexible optional dividend
system. As a consequence of the above, those who acquire free allocation rights during the trading period will only be able to choose
between. (i) receiving their remuneration through paid.up new shares of the Company or (ii)transferring all or a part of their free
allocation rights in the market. Furthermore, in the event that, during the Common Election Period, the shareholders do not
communicate the Flexible Remuneration Optionchosen in respect of their different groups of shares, they will receive their
remuneration through paid.up new shares of the Company (i.e., the Flexible Remuneration Optionallocable by default). The
paymentof the Supplementary Dividend to those shareholders electing this Flexible Remuneration Option during theCommon
Election Period will be made on 28 July 2025. After making such payment, the resolution regardingthe Supplementary Dividend will
become ineffective in respect of theamount which has not been paid to the shareholders as a result of their express or tacit election
of anyof the remaining Flexible Remuneration Options. TRADING OF THE FREE ALLOCATION RIGHTS AND PROCEDURE TO OPT TO
RECEIVE CASH OR NEW SHARES OFTHE COMPANY Shareholders who wish to receive all or part of their remuneration in cash under
the Supplementary Dividend, in the terms mentioned above, shall communicate theirdecision to the entities in which they have
deposited their free allocation rights before the end of theCommon Election Period. It will beunderstood that the shareholders who
choose to receive the Supplementary Dividend expressly waive all orpart (as the case may be) of theirfree allocation rights. The free
allocation rights will be traded on the Madrid, Barcelona, Bilbao and Valencia Stock Exchanges through theAutomated Quotation
System (Electronic Market) between 4 and 17 July 2025 (both inclusive). During this period, their holders may choose between. (a)
receiving newly.issued shares of the Company or (b) sellingall or a part of their free allocation rights in the market all upon the terms
described a

(23/06/2025)
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Bonus Rights Issue.

Shareholders will receive 1 right per share held.

Holders may subscribe to receive new free shares at a ratio to be announced, or to sell their rights to the company at an estimated
price of EUR 0.404 per right.

Rights ISIN: yet to be announced

Temporary ISIN: yet to be announced

Restrictions may apply to residents of the United States of America.

ESCN ISSUER. IBERDROLA, S.A. TICKER. IBE ISIN. ES0144580Y14 EVENT. Scrip Dividend TheBoard of Directors, at its meetingheld on
29 April 2025, approved theestimated calendar for the first edition of the Iberdrola RetribucionFlexible optional dividend systemof
the fiscal year 2025. Its implementation is subject to the approval by the General Shareholders Meeting. The shareholders will be
entitled to choose between the following options. (i) receive their remuneration through the delivery of fully paid.up new shares (ii)
transfer their free allocation rights in the market or (iii) receive their remuneration in cash (in this edition, bymeans of the Final
Dividend corresponding to the fiscal year 2024 (theSupplementary Dividendand the Flexible Remuneration Option, respectively).
Likewise, the shareholders ofthe Company will be able to combine any of the alternatives mentionedin sections (i) through (iii) above
with respect to different groupsof shares owned by each shareholder. CASH OPTION. The Company estimates that the gross amount
of the Supplementary Dividend (Final Dividend)per share will be, at least, EUR 0.404. STOCK OPTION. To be advised on2 July 2025
ESTIMATED CALENDAR During May 2025 Approval, as the casemay be, of the Iberdrola Retribucion Flexible optional dividend
systemby the Company s General Shareholders Meeting, including, amongst other resolutions, two capital increases and the
payment of the Supplementary Dividend (Final Dividend). During June 2025 Approval by the Boardof Directors of the relevant
resolutions with respect to the implementation of the first capital increase, payment of the Supplementary Dividend and approval of
the information memorandum regarding the Iberdrola Retribucion Flexible system. 2 July 2025 Notice regarding the number of free
allocation rights required to receive one newly.issued shareand the gross amount of the Supplementary Dividend per share. These
figures will be determined accordingto the formula that will be submitted for approval to the General Shareholders Meeting of the
Company, which will take into account the arithmetic mean of the average weighted listing prices of the Company s shares on the
Madrid, Barcelona, Bilbao and Valencia Stock Exchanges atthe five trading sessions corresponding to 25, 26, 27 and 30 June 2025
and 1 July 2025. 3 July 2025 . LAST TRADING DATE Publication of theannouncement of the implementationof the capital increase in
the Official Gazette of the Commercial Registry. Last date on which the sharesof the Company are traded with theright to participate
in the Iberdrola RetribucionFlexibleoptional dividend system, that is, traded withthe right to choose any of the Flexible Remuneration
Options offered by this system (including the Supplementary Dividend) (LAST TRADING DATE). 4 July 2025 . EX.DATE from which .
inclusive. the shares of the Company will be traded without the right to participate in the IberdrolaRetribucion Flexible optional
dividend system. 4 July 2025 . Commencement of the common election period and of the trading period for the free allocation rights.
7 July 2025 .RECORD DATE 4 July 2025 to 17 July2025 . RIGHTS TRADING PERIOD and SUBSCRIPTION PERIOD 17 July 2025 . End of
the common election period and trading period for the free allocation rights. 28 July 2025 . CASH PAY DATE Payment of the
Supplementary Dividend (Final Dividend) to those shareholders who have elected toreceive cash through this FlexibleRemuneration
Option. Registration of the newly.issued shares to be issued under the capital increase in the book.entry records of IBERCLEAR.30
July 2025 . EXPECTED STOCK PAYDATE Expected commencement of trading of the newly.issued ordinary shares to be issued under
the capitalincrease. The scheduled dates for communicating the corresponding Flexible Remuneration Option as well asfor the actual
payment of cash anddelivery of shares may be different for holders of ADRs (in the United States of America) and CDIs (in the United
Kingdom) representing shares of the Company. (As on 27 02 2025) ESCN ISSUER. IBERDROLA, S.A. TICKER. IBE EVENT. Dividend ISIN.
ES0144580Y14 Dividend Type. Cash FYE.2024 Period type. Final DeclarationAnnouncement date. 2025.02.27 Lasttrading date. TBA
Ex.date. TBA Record date. TBA Pay date. TBA Currency. EUR Gross amount per share. 0.404 Withholding tax. 19PCT Net amountper
share. 0.32724
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